2nd Annual Missouri
Afterschool Summit,
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National Afterschool
Association Convention
New Orleans, LA
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Nov 6-8 Development Institute,
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2009 MOSAC Election
The following candidates are up for election to MM@SAC? Board of Directors. Please take a few
minutes to read through the information that hanh@ovided and make your selections on the
enclosed postcard.

The results will be tallied on March 6, 2009 andl bé posted on the MOSAQvebsite.

Candidates have been asked to provide a briefigésarof themselves and why they would be a
good candidate for the MOSAC2 Board of Directof$ieir responses appear below, as originally
provided.

Nomination for Treasurer of the MOSAC? Board of Directors:

CAROL PEPPERS
Fort Osage School District

| am the Director of Childcare Services for thetFosage School District in Independence, Missdupegan
my career here as a Site Coordinator in 1996 arslpsamoted to Director in 1998. | am responsiblethe
operation of 4 elementary school sites and 1 middleol site. Once | became involved in the sclams
environment | knew it was where | belonged, so tspad a Bachelor's Degree in School-Age Care from
Concordia University. | am currently pursuing my $¢kxrs Degree in Youth Development from Missouri
University. | have been a MOSA@ember since 1996 and have been a National Aflecd@lliance (NAA)
endorser since 2003. | have served on the MOJA6fessional Development Institute committee fier past 5
years. | have 3 wonderful children, ages 24, 22Endnd | am the very proud grandma of an adoralmeyear
-old boy! | joined the MOSAEboard a year ago in order to become more invaiwetle professional commu-
nity of school-age care. It is very important to tade involved in promoting the importance of dgaschool-
age programs and to become an advocate for theefullievelopment of our profession. | would be heddo
serve on the Executive Committee as the MOSA@asurer.

Nominations for MOSAC? Board of Directors:

LEIGH ANN CLAYTON
University of Missouri Adventure Club

After reviewing the MOSAEboard description and responsibilities | feel tham qualified to hold a position
on the MOSAGE board as well as offer valuable input regardindjcjes and procedures. Currently | work
within the administrative team for the Adventureul€lprogram and have been an integral part of pnogra
development as well bridging the gap with commuiritsolvement.

Work Experience

Current Employer: University of MO-Adventure Club
Period of service: Oct. 2001 to Present
Position/description of duties: Program CoordinatioPrograms & Special Events

| supervise 7 of 18 before & after school sited| tlay programming, summer programming as well as
coordinate and supervise special events. | alpersise program committees that implement pareatatbn
events as well as community involvement.
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Nomination for MOSAC? Board of Directors (Continued)

ASHLEE DAVIS KRISTI FATE
Republic R-IIl School District Lee’s Summit R-7 School District/Kids Country

| am 27 years old and in my third year working ih am a very outgoing and personable person and |
School-Age programming. My initial goal afterelate well to diverse groups of people. | am désk
graduating from college was to work with preschoobriented and like to complete projects and “to td's

ers however | ended up with school-age children ahdve 10 years of school age child care experiemce i
wouldn’t change it for the world. | enjoy going tadwo separate large school districts — Lee’s Sunfit
work everyday and researching new activities etdoto and Blue Springs R-4. | am currently the Assistant
with my students. My first experience with MOSACProgram Coordinator for Kids Country in Lee’s
was the PDI in 2007 and | became interested Summit. | help supervise 17 sites with over 100f sta
becoming an advocate and leader for school-aged almost 1000 students. | have been on the
programming. | recently served on the plannindOSAC? Conference Planning Committee in 2003
committee for the PDI in November and loved eveand have patrticipated as a Review Team Leader and
minute of it. | believe | would be a great cand&fir Member for MOSAC Accreditation. Quality care for
the MOSAC board because | would provide a newchool age children is essential and | believe my
prospective as someone new to the field as well @geriences in this field will provide me with the
helping to develop partnerships with AEYC-MO andecessary tools to serve as a MO$B0Gard member.

other agencies in SW Missouri.
WORK EXPERIENCE

WORK EXPERIENCE Current Employer: Lee’s Summit R-7 School District
Current Employer: Republic R-IIl School District Position/description of duties: Assistant Program
Period of service: Aug. 2007 - Present Coordinator, Kids Country

Position/description of duties: Tiger STRIPES Pro-

gram Director My primary responsibilities are to assist the Paogr

Coordinator with personnel and child/family relaiso
| am currently a dual-site program director for thieprepare and organize the Leadership Team meetings
school districts school-age care program (befor@ awvice monthly. | schedule professional development
after-school). | am in charge of program plannind aopportunities for staff in addition to going on véay
development, billing, school-out programming, grasite observations to maintain quality programming.

documentation etc. OTHER QUALIFICATIONS

BOARD EXPERIENCE Member of Missouri School Age Community
Agency/Organization: Ozarks Association for the  Coalition (MOSAC); Member of the National After-

Education of Young Children (OAEYC) school Associate (NAA); Participated in Quality
Time of Service: 2004 to Present Advisor training in Boston, MA (July, 2006);

Position(s) Held: President (current), Secretary, Currently supervise 16 nationally accredited progga

Programs & Services Chair, Membership Chair, (NAA). (Candidates continue on ngage)

Student Community Group President

OTHER QUALIFICATIONS MMMM

| have worked in various aspects of child care Jor| Child Advocacy Day
years. During these experiences | have worked W
children from birth to 13 years old. | am curreriifie | Despite the weather, this year's Child Advocacy Dag a hug
President of the Ozarks Association for the Edocatj Success! Alihough we missed our members from dghsrm
of Young Children and have held active roles on t ]E)art of the state due to the ice storms, we ha«_ieatgurnou

; L ; rom the eastern, western, and northern regionsvodates
board since my junior year of college in 200 attended workshops, visited with legislators, madcho the
including the development of the student commun|capitol, and rallied in support of children, youdmd families.

group at MSU.

D

Plan to join us next year on January 26, 2010Her28" Annual
Child Advocacy Day!
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Nominations for MOSAC? Board of Directors (Continued)

NANCY HILLEBRAND
Park Hill School District School Age Care

| was the Specialist over the Park Hill School Basts School Age Care Program for eight years betosing
the position to cost cuts. | watched over 10 progsites during that time and provided guidance/ovamng
services to all 60 employees under my care. | leawesalth of experience in this field; having beepaat of
school age care for over 14 years. | take greatepim providing a quality program in our middle sols
currently and try to find as much training in thisld as | can to learn more about quality in sdhegge care. |
would make a good candidate for the MOSABbard because | have a great concern about thiareedf
children during after school time and do all | ¢darbe a part of a worthwhile system that providesf® and
healthy environment for all children who need it.

WORK EXPERIENCE

Current Employer: Park Hill School District
Period of service: 10 years
Position/description of duties: Site Manager

Site Manager of elementary school and middle schomjrams for over 2 years. Specialist for all 1Ggpam
sites for 8 years (was direct supervisor for 60 leyges where | mentored, trained, and kept trackngbloyee
records. | also ordered supplies and equipment).

BOARD EXPERIENCE

Agency/Organization: Diet Center , Inc.
Time of Service: Two years
Position(s) Held: Advisory Department

Agency/Organization: Embassy Park Home Association
Time of Service: Three years
Position(s) Held: Neighborhood Garage Sale Cootdmna

RHONDA MICHELLE KEY, Ph. D.
Riverview Gardens School District, St. Louis, MO

After school programs can provide safe, engagirdyrantivational learning environments outside thgutar
school day. After school programs need committeardonembers and executive officers that have apiatep
experience, realistic expectations and can intenattt a regular school staff. Board directors anecgitive
officers responsibilities are to ensure after stippograms provides high quality service that nteetneeds of
children, parents, and community partners; estaldisar goals through collaborative decision-makiagd
manage the program to meet those goals. A suctegsiernance structure combines hands-on, sitedbase
management with regular oversight and accountgbiBuccessful programs use annual operating budgets
accurate bookkeeping systems, affordable fee stest and multiple funding sources, including comityu
support and resources. After-school programs shiogybdove children’s academic performance and nigat t
social, emotional and physical development needsddition, enrichment opportunities not availaieging
the regular school day—such as art, music, and @racan be offered to complement the regular schagl-d
program. A system of accountability and continueualuation should be put in place to monitor tHeaive-
ness of after school programs, which will help gridion — making around design and funding. Cowtirsu
monitoring and shared understanding of programsgbalp staff maintain the organization focus, invero
effectiveness and accountability, ensure parentpanticipant satisfaction, and identify necessdrgnges. As
an educator of 19 years, | have acquired thosks siild knowledge needed to meet the goals and extjpes
(Continued axnhpage)
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Nominations for MOSAC?2 Board of Directors (Continued)

of the Missouri School Age Coalition (MSAC). As an JANET SCARBOROUGH
accomplished school leader and administrator wil Voy Spears Prime Time/ Blue Springs R-4 School

extensive experience managing daily

work with staff and children through-out the Stuli
area.

WORK EXPERIENCE

Current Employer: Riverview Gardens School
District, St. Louis, MO

Period of service: Two years

Position/description of duties: Co-Superintendent

* Established culture of collaboration, accountil
and excellence within all districtvéds and
departments.

schoc District
operations and supporting teachers to create ¢
cooperative, positive atmosphere that encourag
student learning, | would welcome the opportungty t

Zhave been a member of MOSA®r 13 years and
ave actively participated in the yearly conference
each year. | have served on the conference conamitte
every year, when hosting in the Kansas City area. |
am very interested in the direction the organizatio
moving toward and am familiar with several of the
current and past board members. | fear that myictist

is loosing focus on the growth of our programs and
feel being an active part of MOSAQwill help
provide me with information to help keep the focus.
enjoy the dedication and comradely of this
organization and would like to do my part to give
back.

* Restructured middle and high school administetiv WORK EXPERIENCE
teams, implementing new standards for perdonnecyrrent Employer: Blue Springs R-4 School District

selection, development, retention,
dismissal.

* Gathered and analyzed organizational ddta
understand internal / external expectatiorend
effectively allocate resources; foster key
partnerships with outside entities facademic
success.

promotiand

* Implemented a parent and community engageme

program, “Great Expectations,” to assist in creptn
comprehensive district - wide improvemenaml

Period of service: 13 years
Position/description of duties: Site Coordinator

Oversee all operations of program from hiring and
training staff, enrolling and recruiting childrdmydget
and accounting, purchasing & daily operations.

CARLETTA WASHINGTON
Imagine Academy of Academic Success

I am very interested in working with various commu-

stressed two-way communication with students, ;staffnity members and agencies to learn of additionglswa

parents, and the community as a whole, dicly
beneficial relationships with the media.
* Exhibited multi-cultural and ethnic understamgl

in which | can help to improve the overall academic
and social development of children. Because | iteel
is my responsibility to support quality programs fo

and coordinated with social / human service agencieall children, | want to help ensure that a variefy

to help students grow and develop aasing,
informed citizens.

* Riverview Gardens received an “undfied
opinion,” which means that the financial statetagn

quality programs are readily available to schools,
parents, students, and communities. | would ale® li

to help oversee funding and other support efforts
designed to help youth service providers to ensure

prepared by management and those charged withQuality youth programming on a regular basis. lam

governance, are reasonably stated. An urfopehli
opinion is the highest rating a school dstcan

receive for a financial audit. The 2008 audit shoae
decrease to eight findings compared to 21 tlemew
mentioned in the 2007 report. Findings are fianc
matters that are required to be reportender
governmental accounting standards regarding

reporting of financial statements and majaoiefal

programs.

Page 7

good candidate for the MOSAGhoard because |
bring 18 years of parenting experience, 14 years of
professional experience as a school educator, and 6
years of experience as an active community member
both within and outside of my own subdivision and
church. | am very eager to continue my opportusitie
for learning and growth in leadership, knowledge] a
community engagement by participating in MOSAC
Board activities. If given the opportunity to sexwe
(Cionted on next page)
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Nomination for MOSAC? Board of Directors (Continued)

the Board, | am sure you will find my organizatibséills, attention to detail, outgoing personalitdesire to
build lasting productive partnerships that supgaltication, and ability to sympathize with the neefdsthers
to be of great value in continuing the missionha Missouri School Age Community Coalition’s effort

WORK EXPERIENCE

Current Employer: Imagine Academy of Academic Sasce
Period of service: 7/2007-Present

Position/description of duties Assistant Princigaktruction/Curriculum: | have had the followingtges since
being hired: “Acting Principal”; School-wide Imprement Plan committee member; Assisting with school
budget development; assisting with school calemtrelopment; coordinating staff development acésit
reviewing and selecting curriculum; developing tielaships with school vendors and community groups/
members; inputting, accessing, and analyzing studssessment data; ordering teacher/student sspgotie
materials; recruiting, interviewing, and trainingostitute teachers; reviewing teacher lesson plawdinating
parent/school newsletter; maintaining school web; sissisting with school marketing efforts; revilgvout-
going school communications.

BOARD EXPERIENCE

Agency/Organization: League of Women Voters
Time of Service: Approximately 1 year
Position(s) Held: Board Director, Communicationsaisetter

Agency/Organization: Country Village Subdivision
Time of Service: Approximately 4 years
Position(s) Held: Trustee & Newsletter Coordinator

Please complete and return the enclosed postadgpsicard with your :
nominations for Board of Directors and TreasuseMarch 4th, 2009. Resulfs
of the election will appear on our website: www.M&E.org and in the nexi

issue of MOSAIC. ;

Web Resources

The web is full of useful resources for afterschool professionals. We hope to have a recurring
—— section of our newsletter where you can read about websites that others find useful and put in infor-
mation that you think would help others.

In this issue, we are featuring the site www.cyfernet.org. Special thanks to Kristi in Lee’s
Summit for sharing this great resource.

“If you're a professional serving children, youth and families or a parent with your own children, you know that
finding reliable, high quality, research-based information on the Web can be a major challenge. That's where CYFERnNet
can help you. CYFERnet's Website brings together the best children, youth and family resources of all the public land-
grant universities in the country. Materials are carefully reviewed by college and university faculty. Through CYFERnet,
you can also interact with your colleagues and share your work nationally.”

"CYFERnNet's School Age section includes resources addressing the needs of children from kindergarten to eighth
grade. Explore resources related to parenting the school age child, school age youth development, educational activities,
enriching learning environments, site and program management, and partnerships/collaborations.”

Do you have a website that you find useful? Send a brief description along with your name and city to
mosaic@mosac?2.org.
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MOSAC? Public Policy Paper

The MOSAEPublic Policy Statement below is a “fluid” docunieBy that we mean it can be changed any numbgmes to reflect the views of the
membership. Please take the time to review thitersant and send ANY thoughts or suggestions to Rowan. He can be reacheat
rduncan@nixa.com. If you would like to join thevAdacy Committee that helped to create this doctipézase let him know!

The Missouri School Age Community Coalition is anrrofit organization that supports and unifiesfpssionals in providing qual-
ity out-of-school programs. As such, it is our r@sgibility to be engaged in public policy that emesuthe physical, social, emotional,
cognitive, and creative well-being of Missouri'sildhen, the support of afterschool professional®wskrve these children, and the
resources for achieving quality programs. The tafter school encompasses a wide variety of progandsdelivery systems.

PROFESSIONAL STAFF

The road to quality after school systems must begih quality staff. We believe this road must havseries of specific markers —
systems specific knowledge base (education or wrperience), clearly defined competencies sucha&ansas and Missouri Core
Competencies for Youth Development Professionalppsrtive professional organizations (MOSATAA), and a written code of
ethics.

QUALITY SERVICES

Children and families deserve quality services thalude developmentally appropriate curriculumpfpssional, well-trained staff,
safe environment and support services that wiluemproductive and involved citizens. Programs muprthrough support to profes-
sionals in the form of education and training andport to programs in the form of technical assista We support the adoption of
programs of the Missouri Afterschool Quality Startia

CHILDREN AND FAMILIES
High quality afterschool programs support childeerd youth as they learn, develop, and transitioadwlthood. Families also are
educated, nurtured and supported through prograchservices available through out after school camities.

ADVOCACY

MOSAC?s means for influencing public policy are educaticonsensus building and advocacy. MOSAI encourage the belief
that “Afterschool for All” and access to qualitytedfschool programs foster high quality of life falf Missouri’s citizens. We wiill
advocate for quality afterschool programs by:

Engaging policy makers, parents, citizengl programs at all levels;

Supporting establishment of school-age ligegsegulation;

Increasing budget allocations and establisiv funding for Afterschool in the State budget;

Developing incentives for businesses and ipuddencies to support afterschool;

Developing an Afterschool Platform for Missohy creating a fluid document to reflect the neeflMissouri’s children,
families and child care professionals

The MOSAC Public Policy Committee will coordinate the pubiolicy agenda. The committee will be reviewed by Executive
Committee, which will bring issues to the Boardaotordance with its policies and procedures.

* Ok X X
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NAA and Affiliate Membership Update

The National Afterschool Association and State lisffes have entered into a new agreement thatoff@r individuals opportunity at
tiered membership and benefits. Offering membearseasize fits all benefits package has presemsechallenges. After discussions
with other affiliates, NAA, and current memberskipmew membership model was proposed. It was didltit as an association
network, offering more options for individuals tbanse how they wish to become a member would biealrto the goal of raising
the overall number of members that could in tuaise the type of benefits all members could padintieceive.

There are three tiers of membership within NAA &mel state affiliates:

Full Membership Cost $60 NAA portion $25 Affiliate portick85
Associate Membership Cost $25 NAA portion $10 Affiliate portiorl%
Friend of NAA Cost $0 NAA portion $0 Affiliate portion $0

Eligibility to vote
Eligibility for a board position

Eligibility to participate on committees

Print publications

Access to discounts valuable to programs
(e.g. materials, curricula, products)

Discounted registration at national

< | L |||
2

conference*
Ability to join special interest groups Unlimited Upto2 Up to 1
_Acl:.:e.ss to di.scounts valuable to N N
individuals (insurance, degrees)
Electronic publications N N N
Discounts at local networking events ~ (free) v (reduced fee) \ (with full fee)
Discounts at state / local training N N

* Full member may be able to access sessions not available to associate members

Please visit the Missouri School Age Community @imed at www.mosac2.org for more information on htmabecome a member or

renew your membership.

Page 11
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Join Our Conference Calls!

As a MOSAC member, you are invited to participate in comreitenference calls. The MOSABoard has five commit-
tees that are on a rotating call schedule. Pleaseto call in and hear what is going on, shaner yboughts, and help MOSA@nove
forward.

All you have to do is call the toll free numberdaenter the access code. Please note, the pharteenand access code has
changed since the PDI conference. The new nunmperags below.

MOSAC? Committee Meeting Schedule
To participate, please call: 1-866-941-8436
Enter access code: 342360
Note: The line will be silent until the moderatbals in.

1/8/2009 10:00 a.m. Advocacy 7/9/2009 10:00 a.m. Marketing

1/22/2009 10:00 a.m. Membership 7123/2009 10:00 a.m. Professional Development
2/5/2009 10:00 a.m. Fund Development 8/6/2009 10:00 a.m. Advocacy

2/19/2009 10:00 a.m. Marketing 8/20/2009 10:00 a.m. Membership

3/5/2009 10:00 a.m. Professional Development 9/3/2009 10:00 a.m. Fund Development
3/19/2009 10:00 a.m. Advocacy 9/17/2009 10:00 a.m. Marketing

4/2/2009 10:00 a.m. Membership 10/1/2009 10:00 a.m. Professional Development
4/16/2009 10:00 a.m. Fund Development 10/15/2009 10:00 a.m. Advocacy

4/30/2009 10:00 a.m. Marketing 10/29/2009 10:00 a.m. Membership

5/14/2009 10:00 a.m. Professional Development 11/12/2009 10:00 a.m. Fund Development
5/28/2009 10:00 a.m. Advocacy 11/26/2009 10:00 a.m. Marketing

6/11/2009 10:00 a.m. Membership 12/10/2009 10:00 a.m. Professional Development
6/25/2009 10:00 a.m. Fund Development
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Missouri School Age Community Coalition (MOSA\ational Afterschool Association (NAA)

Membership Application

Make your connection to the thousands of other [ge@ho are working to provide safe places for aigiifdand youth to learn and
grow out-of-school time...Send in your membersbiteaty.

NOTE: All persons who are paid members of MOSABO receive membership in the NAA. Both membigsshre for a one year
period.

All members must complete this page, includingvidiials applying as part of an Agency Memberstigol are submitting your
application as a part of an Agency Membership,qdesdso complete the information on the next pageditfonal Agency Member-
ship Information.
Membership Type: Individual Student/Retiree  Agency

Student/Retiree consists of students currentlglit in high school or college or retirees emptbpart-time in or retired
from the school-age field who are interested in MO8 objectives and services and advancement afcheol age movement.
Renewal Status: New Membership Renewal

Name Title

Program/Organization

Work Address City State Zip
Home Address City State Zip
County Preferred Mailing Address:__Home _ Worke(only)
Work Phone ( ) Home Phone( )

Email Fax ( )

Best way to contact you: Home Work Email Fax

TO BEST IDENTIFY WAYS TO SERVE OUR MEMBERSHIP, PLEEE ANSWER THE FOLLOWING QUESTIONS

Please describe your training and education needs:

Are you interested in receiving information abdw tYouth Development Credential?Yes No

Have you attended prior MOSA@onferences? Yes (What years? ) No

Member Involvement—Please check the activities ficv you'd like to take part:

Board Involvement/Recruitment Awards Conference
Advocacy Marketing Fund Development
Professional Development Public Relations/Promotional Services Membership
Professional Development/Training Sponsorships Infrastructure

Fund Development/Special Events Public Policy/Advocacy/Legislative Stu dies MOSAIC Newsletter

Core Competencies/Credentials
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Missouri School Age Community Coalition (MOSAQNational Afterschool Association (NAA)

Additional Agency Membership Information

If multiple applications are submitted at the saim® as part of one Agency Membership, one cophefAdditional Agency Mem-
bership Information may be submitted as long amdlvidual Membership Aplications are attachedhis is the only membership
application submitted at this time for the agemgase complete the Additional Agency Membershfprimation below.

MOSACYNAA Agency Contact Personal Information

Name Title

Program/Organization

Work Address City State Zip
County Work Phone ( )
Emalil Fax ( )

The Agency contact person listed above should iember of MOSAE (or applying now).
If not, check here Agency contact person IS NOT a member of MOSAC

List names included in this Agency Membership below
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“The Performance of a Lifetime”

Missouri School Age Community Coalition (MOSAC

16" Annual Meeting & Professional Development Insgt¢E€onference)
November 6-8, 2009

Doubletree Hotel & Conference Center, St. Louissdduri

Please print clearly

NAME

AGENCY/ORGANIZATION

WORK ADDRESS

CITY STATE ZIP DAY PHONE

E-MAIL ADDRESS

Please complete a separate registration form fdr parson. You are welcome to photocopy this page

——> NOTE: By applying for MOSA&membership, it automatically gives you dual mersbigrto NAA. Both memberships are
good for one year

> If you are not a MOSAEmember, it is to your benefit to sign up now aades!! For $60, you can become a member of both
organizations and you can receive a discount éandyrate ($260) for all conference workshops,rags and meals. With
membership, you save dollars on both conferences!

——> Special Rate!! Register 10 staff and receive aritiatidl 10% off total conference fee! (up to $26wisgs)

Conference Info MOSAC?NAA Non MOSAC? Amount Due
Member Early | Member and/or after
Bird October 16, 2009

Full Conference package (2 1/2 days)
: Fri morning and afternoon workshop, lunch with ketnspeaker, site

visits, evening reception $260 $335 $
Sat breakfast, lunch with keynote speaker, moramgjafternoon work-
shop with silent auction

Sun breakfast, keynote speaker

Friday only (all events listed above this day) $120 $195 $
Friday/Saturday (all events listed above on thess) $220 $295 $
Saturday/Sunday (all events listed above on thags)d $230 $305 $
2009-2010 membership dues to take advantage of eretigrounts. See Agency OR Individual $
membership form for amounts
Additional meals—$20 per meal per person # extra meals @ $20 per meg $
Total Amount Due

When will you be dining with us? Friday lunch Friday reception
Saturday breakfast Saturday lunch nd&ubreakfast
Special diet? Bringing a friend? Add $20 per meal
Payment: check enclosed credit card _ Visa Mastercard Card#
Name on card: Signature: diqirdate:
Send registration form to: MOSACThe Performance of a Lifetime” Questions? Ch#urie McTearnen

PO Box 736 314-436-1177 ext 294

Columbia MO 65205 email: Imctearnen@ymcassloug

Conference Hotel — Doubletree Hotel & Conferencat€e— 16625 Swingley Ridge Rd, Chesterfield MO BB0
CALL FOR RESERVATIONS — PHONE (636) 532-5000
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Still Available in All Sizes
To order, please email
mccord@mosac?2.org

or call 877-MYMOSAC?2

T-Shirt $10
MOSAC2 Jacket $35

Spring 2009



